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Full Job Description
Job Information
Nursery Hill Primary School
Ansley Common
CV10 OPY

Telephone Number: 02476 392318

Email Address: admin2001@welearn365.com

Job Start Date: 1 September 2022
Full time position available — permanent

About Us & The Role

The Governors are seeking to appoint a highly motivated, dedicated and highly effective
teacher who is committed to supporting our children’s academic and pastoral development.
The position is to start from September 2022.

Key Requirements

Are you

* adaptable, ambitious, positive and reflective?

e kind, compassionate and do you put children at the heart of everything?

e determined to transform the lives of the children, families and communities our school
serves?

Our small school is on a journey to “Good” from our last inspection in 2019. Applicants
should be vibrant and creative and ready to join a friendly, but focused team and have a
strong commitment to raising achievement and attainment.

We are looking for practitioners with
e arecord of good or outstanding classroom practice
e high standards and expectations for pupil achievement and behaviour
o the ability to plan and differentiate for pupil progress
o excellent interpersonal, organisational and communication skills
We offer
e supportive staff and enthusiastic pupils
e opportunities to develop subject leadership skills for the right candidate
e asafe, happy, caring and vibrant ethos and environment

If you feel you have the experience and necessary skills, then we would like to hear from
you. Informal visits, by appointment, are welcome and encouraged. Please contact the
school office to book an appointment.
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How to apply

Closing date: 5pm Thursday 19" May 2022

Shortlisting: Friday 20" May 2022

Observations and Interviews Monday 23™ May 2022

Please inform your chosen referees that references will be required by Monday 16th May
2022. Please download an application form from our website or email the school
admin2001@welearn365.com to obtain.

References

All applicants will be required to provide two suitable references.

Terms and conditions

Safeguarding Children

This job involves working with children and is therefore subject to advanced disclosure
check through the confidential process administered by the Disclosure Barring Service. A
conviction may not exclude candidates from the job, but it will be considered as part of the
recruitment process.

Our schools are committed to safeguarding and promoting the welfare of all children and
young people and expects all staff to share this commitment. References will be sought.

Disclosure Barring Service- Criminal Convictions
As part of the recruitment process to work with children you will be required to provide
information on all convictions and reprimands, spent or not.

Right To Work

Under Section 15 of the Immigration, Asylum and Nationality Act of 2006 it is a criminal
offence to employ a person aged 16 or over who is subject to immigration control. It is
therefore necessary for our school to establish the entitlement to work in the UK for all
applicants.

Equal Opportunities

Our schools are committed to equal opportunities in employment and we positively
welcome your application irrespective of your race, colour, nationality, ethnic origin, sex,
marital status, disability, religion, political belief, socio-economic background, parental
status, trade union membership, sexual orientation and age.



